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C.0.0.R. Education Association Agreement

This Agreement entered into by and between the C.0.0.R. Education Association affiliated with the
Michigan Education Association/National Education Association (“CEA-MEA/NEA”), as hereinafter
called the “Association” and C.0.0.R. ISD, hereinafter called the “Board” or “District”. The signatories
shall be the sole parties to this Agreement.

Witnesseth:

This Agreement is negotiated pursuant to the Public Employment Relations Act, Act 336 of the Public
Acts of 1947 as amended, to establish the wages, hours, terms and conditions of employment for the
members of the bargaining unit herein defined.

In consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE 1 - RECOGNITION

A. The Board hereby recognizes the C.0.0.R Education Association, hereinafter referred to as the
"Association", as the exclusive and sole bargaining representative as defined in Section II of Act
379, Public Acts of 1965, for all Bargaining Unit Members regularly employed by C.0.O.R.
Intermediate School District in special education classroom positions requiring a certified teacher
and/or approved by the State Department of Education or employed in the position providing direct
services to students which require a license. Existing bargaining unit positions requiring a license
or certification will continue to be included even if there is a change in state rules or regulations.

B. All Bargaining Unit Members employed as teachers or other professional staff shall hereinafter be
referred to as Bargaining Unit Members.

The Superintendent, administrators, paraprofessionals, aides, per diem substitutes, substitutes and
all other employees, are specifically excluded from the terms of this Agreement.

C. The Board agrees not to negotiate with any Bargaining Unit Member nor to negotiate with any
teachers' organization other than the C.0.0.R. Education Association for the duration of this
Agreement.

D. Personal pronouns depicting gender such as "he" and "she" will be used alternately by Article

throughout this Agreement.

E. “Ancillary Staff Member” shall refer to members of the bargaining unit whose employment is not
regulated by the Tenure Act.

F. 1. The Board shall not subcontract for the services currently provided by Bargaining Unit Members
unless qualified professional personnel are found not to be available after an annual extensive
search and without prior discussion with the Association. No Bargaining Unit Member will be laid-
off as a result of subcontracting.



2. The duties of any Bargaining Unit Member or the responsibilities of any position in the bargaining
unit will not be substantially altered without prior discussion with the Association.

ARTICLE 2 - ASSOCIATION AND BARGAINING UNIT
MEMBER RIGHTS

Pursuant to the Michigan Public Employment Relations Act, the Board hereby agrees that
every Bargaining Unit Member as defined in Article 1, Section A shall have the right freely
to organize, join and support the Association for the purpose of engaging in collective
bargaining or negotiation and other lawful concerted activities for mutual aid and
protection. As a duly-elected body exercising governmental power under the laws of the
State of Michigan, the Board undertakes and agrees that it will not directly or indirectly
discourage or deprive or coerce any Bargaining Unit Member in the enjoyment of any
rights conferred by the Act or other laws of Michigan or the Constitutions of Michigan and
the United States. The Board will not discriminate against any Bargaining Unit Member
with respect to hours, wages or any terms or conditions of employment by reasons of their
participation or non-participation in any activities of the Association or collective
professional negotiations with the Board, or their institution of any grievance, complaint
or proceeding under this Agreement or otherwise with respect to any terms or conditions
of employment.

Nothing contained herein shall be construed to deny or restrict to any Bargaining Unit
Members’ rights he may have under the law or applicable laws and regulations. The rights
granted to Bargaining Unit Members hereunder shall be deemed to be in addition to those
provided elsewhere.

The Association and its representatives shall have the right to use District office facilities
at all reasonable hours for meetings, provided that prior approval must be obtained from
the administration and when custodial service is required, the Board will bill the
Association.

The Association and its duly authorized representatives shall be permitted to transact
official Association business on District property at times other than regular office hours,
at locations designated by the administration and mutually acceptable to the Association.

The Association may request the use of District facilities and equipment, including
typewriters, computers, other duplicating equipment, calculating machines, and audio-
visual equipment at times, when such equipment is not otherwise in use. The Association
shall pay for the cost of all materials and supplies incidental to such use. Any such use
shall be outside of the Bargaining Unit Member's regular working hours.

The Association may use the District message system for Association business
communication.

The Board agrees to furnish the Association in response to written requests regular and
routine public information normally available upon request from the Freedom of



Information Act such as: 1) audited budget, 2) adopted budget, 3) state reports
concerning the financial resources of the District, together with information which may be
necessary for the Association to process any grievance or Association business.

Prior to a Board of Education meeting, the Association President shall be furnished a Board
agenda and following the meeting, shall receive a copy of the Board minutes within twenty
(20) days of said meeting.

The Board may place on the agenda of each regular Board meeting as an item for consideration

any matters brought to its attention by the Association as long as those matters are made
known to the Superintendent's Office ten (10) days prior to said regular meeting. This is
not to be used to expand, in place of, or to circumvent the procedures provided in this
Agreement.

The Association shall be advised of any revisions in educational policy which are proposed
or under consideration, and when possible, the Association shall be given the opportunity
to react with respect to said matters prior to their adoption and/or general publication.
(Educational policy shall not be construed to mean Board Policy.)

Bargaining Unit Members shall be entitled to full rights of citizenship, religion and political
activities.

The private and personal life of any Bargaining Unit Member is not within the appropriate
concern or attention of the Board, unless it adversely affects their assignment and duties.

The provisions of this Agreement shall be applied without regard to race, creed, religion,
color, national origin, age, sex, handicap or marital status.

All Bargaining Unit Members shall have the right, upon request, to review the contents of
his/her own personnel file. The Bargaining Unit Member may request the presence of an
Association representative to accompany him in such review. In the event the Bargaining
Unit Member feels that any material in his file is improper, the Bargaining Unit Member
may submit his own statement concerning the matter which will be filed in conjunction
with the materials in question. Privileged information, such as confidential credentials and
related personal references normally requested at the time of employment, are specifically
exempted from review. The administrators shall, in the presence of the Bargaining Unit
Member and authorized representative, remove these credentials and confidential reports
from the file prior to a review of the file by the Bargaining Unit Member.

A Professional Staff Member shall be entitled to have a representative of the Association
present when he is being disciplined or discharged. After an investigation, if the serious
offense is determined to be unfounded, or to be of considerably less concern than originally
thought, an unambiguous letter with the results of the investigation will be placed in the
Professional Staff Member’s file. The discipline and discharge of a Professional Staff
Member who has completed the probationary period shall be based on the nature and
severity of the situation, and shall not be for arbitrary or capricious reasons.



0. If a Bargaining Unit Member believes that material to be placed in their file is inappropriate
or in error, he/she may have attached to it a written rebuttal within ten days as afforded by
law. Bargaining Unit Members shall sign material placed in his/her file, such signature
shall be understood to indicate his/her awareness of the material, but in no instance shall
said signature be interpreted to mean agreement with the content of the material.

P. Bargaining Unit Members will not be required to carry out a directive which may endanger
their physical safety or well-being beyond the normal risks inherent in that assignment.

ARTICLE 3 - RIGHTS OF THE BOARD

The Association recognizes that the Board has responsibility and authority to manage and direct,
on behalf of the public, all the operations and activities of the school District to the full extent
authorized by law, provided that such rights and responsibilities shall be exercised by the Board
in conformity with the provisions of this Agreement.

Such rights shall include, by way of illustration and not by way of limitation, the right to:

A. Manage and control the school's business, the equipment and the operations and to direct
the working forces and affairs of the employer.

B. Exercise its rights of assignment and direction of work to all of its personnel, determine
the number of shifts and hours of work and starting time, and scheduling of all the
foregoing, but not in conflict with the specific provisions of this Agreement, and the right
to establish, modify or change any work or business hours or days.

C. Direct the working forces, including the right to hire, promote, determine the size of the
work force and to lay off Bargaining Unit Members as long as such action does not conflict
with terms and provisions of this Agreement.

D. Determine the qualifications of Bargaining Unit Members in accordance with State Law.

E. Determine the policy affecting the selection and training of Bargaining Unit Members,
provided that such selection shall be based upon lawful criteria.

F. Determine the services, supplies and equipment necessary to continue its operations and to
determine the methods, schedules and standards of operation, the means, methods, and
processes of carrying on the work, including automation thereof or changes therein, the
institution of new and/or improved methods or changes therein.

G. Adopt reasonable rules and regulations.

H. Determine the number and location or relocation of its facilities, including the
establishment or relocation of new schools, buildings, departments, divisions or
subdivision thereof and the relocation or closing of offices, departments, divisions or
subdivisions, buildings or other facilities.



L Determine the placement of operations, production, service, maintenance or distribution of
work, and the source of materials and supplies.

J. Determine the financial policies, including all accounting procedures, and all matters
pertaining to public relations.

K. Determine the size of the management organization, its functions, authority, amount of
supervision and table of organization provided that the employer shall not abridge any
rights from Bargaining Unit Members as specifically provided for in this Agreement.

ARTICLE 4 - PAYROLL DEDUCTIONS

A. Payroll will be issued by direct deposit for all credit unions and banks within the C.O.O.R.
service area.

B. C.0.0O.R. ISD and the Association acknowledge that the Internal Revenue Service has
adopted Revised Regulations Concerning Section 403(b) Tax-Sheltered Annuity
Contracts. C.0.0.R ISD and the Association further recognize that C.0.0.R. ISD has
agreed to make salary deduction and remittances for tax-sheltered annuities for Association
bargaining unit members.

ARTICLE 5 - HOURS AND CASELOADS

A. A business day shall be not less than a seven (7) hour day. Concerns or requests for
deviations from the standard hours shall be brought to the immediate supervisor and be
reviewed on a case by case basis.

B. A planning and preparation time shall be provided to the Bargaining Unit Member. The
minimum time shall be the greater of the planning time allowed in the school of record, or
215 minutes per week.

C. Caseloads shall be defined through the procedure set forth in the current Michigan
Administrative Rules for Special Education (MARSE) as amended from time to time.

D. Bargaining unit members shall have a duty-free lunch period of at least thirty (30) minutes
in length per day.

ARTICLE 6 - WORKING CONDITIONS

It is agreed that the Board or designee will make every effort to ensure that suitable space is
available for all Bargaining Unit Members to provide professional service at each location
assigned. This space shall be adequately furnished for each service to be performed. It is further
agreed that whenever such suitable space is not available, the Bargaining Unit Member may work
at a location mutually agreeable to the Board or their designee and the Bargaining Unit Member.



The Board shall provide if possible:

A.

A desk in working order for each Bargaining Unit Member in the District of record with a
lockable drawer space or lockable workspace door.

Suitable closet space for each Bargaining Unit Member to store coats and personal articles.
Adequate instructional space in every classroom.

Adequate instructional materials shall be provided for daily Bargaining Unit Member
responsibilities.

Adequate storage space in each classroom for instructional materials.

The Board will make reasonable effort, within the first two weeks of placement, to work
with placement locations to make sure proper technology for COOR ISD staff is available
to use.

ARTICLE 7 - PROFESSIONAL QUALIFICATIONS &
ASSIGNMENTS

All Professional Staff Members shall be given written notice of their tentative school of
record and/or assignment for the forthcoming year no later than the preceding fifteenth
(15th) day of June. In the event that changes in such schedules are proposed, all
Professional Staff Members affected shall be notified promptly and consulted. In no event
will changes in Professional Staff Member schedules be made later than the thirtieth (30th)
day of September, unless an emergency situation requires the same, and the Association
shall be notified in each instance.

All Bargaining Unit Members, shall maintain on-going communication with the parents of
the students and district assignments that are on their caseload to review progress of the
students.

Bargaining Unit Member calendars shall be developed and presented to their supervisors
for their review and presentation to the Board, or its representatives, for approval. Weekly
schedules shall be maintained electronically and indicate client contact, conference
preparation time, and travel time to meet the needs of the job responsibilities. It is
understood by both parties that special occasions may create a need for a modification to
the annual calendar or temporary modification of an individual's weekly schedule.

Preference in any additional assignments shall be given to Bargaining Unit Members
regularly employed in the District and shall be in accordance with qualification. Such
additional assignments shall not be obligatory but shall be with the consent of the
Bargaining Unit Member.



ARTICLE 8 - TRANSFERS, VACANCIES AND PROMOTIONS
OF PROFESSIONAL STAFF

A. The Board recognizes that it is desirable in making assignments to consider the interests
and aspirations of its Professional Staff Members. Requests by Professional Staff Members
for transfer to a different work assignment shall be made in writing. One copy of which
shall be filed with the Superintendent and one copy shall be filed with the Association.
The application shall set forth the reasons for transfer, the school, grade or position sought,
and the applicant's academic qualifications. Such requests shall be reviewed once each year
to assure active consideration by the Board or its designee.

A transfer shall be defined as either a voluntary or involuntary move from one Professional
Staff Member Assignment to another within the bargaining unit, including grade/level and
subject area moves as well as changes in buildings. An involuntary transfer will be made
only in case of an emergency or to prevent undue disruption of the instructional program.
The Superintendent shall notify the affected Professional Staff Member and the
Association of the reasons for such transfer.

A vacancy shall be defined for purposes of this Agreement as a position within the
bargaining unit presently unfilled including newly created positions.

D. The Association recognizes that when vacancies occur during the school year, it may be
difficult to fill them from within the District without undue disruption to the existing
instructional program. If the Superintendent in his reasonable judgment so determines,
such a vacancy may be filled on a temporary or tentative basis until the end of the current
year at which time the position will be considered vacant.

The Board declares its support of a policy of filling Professional Staff Member vacancies
from within its own staff. Whenever a vacancy arises or is anticipated, the Superintendent
shall promptly notify the Association no less than ten (10) working days before the position
is filled. Professional Staff Member vacancies shall be filled on the basis of the experience,
competency, and qualifications of the applicant, length of service in the district, and other
relevant factors.

Any new Professional Staff Member positions shall be announced with accompanying job
descriptions.

For Positions not regulated by the teacher tenure act, an applicant with less seniority in the
District shall not be awarded such position unless his/her qualifications are determined to
be superior to the more senior Professional Staff Member. Consideration shall not be for
arbitrary or capricious reasons.

Newly created Professional Staff Member positions shall be posted at the C.O.0.R.
Administrative Office along with a copy of such posting to the Association President with
copies sent to C.0.0.R. local district administrative offices. Positions as above described
shall be posted at least ten (10) school days prior to being closed and fifteen (15) days prior
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to being filled. Professional Staff Members may apply for such positions by submitting a
written application to the personnel office. Professional Staff Member vacancies shall be
filled on the basis of the experience, competency, and qualifications of the applicant, length
of service in the District, and other relevant factors.

Copies of all bargaining unit vacancies will be sent to the Association President and
vacancies will be posted on the web site.

Any Bargaining Unit Member who shall be promoted to an administrative or executive
position and shall later return to Bargaining Unit Member status shall be entitled to retain
such rights as he/she may have had under this Agreement prior to such transfer.

ARTICLE 9 - ILLNESS OR DISABILITY

Bargaining Unit Members with less than two (2) full years of experience at C.0.0.R. shall
be credited four (4) days of leave on the first day of hire and credited one (1) day at the
beginning of each remaining month in that fiscal year. Total days accumulated in a year
shall not exceed fifteen (15) days. At the beginning of each school year, all other
Bargaining Unit Members shall be credited with fifteen (15) days of leave. Bargaining Unit
Members who work the year round calendar or days in excess of the calculated average
will be credited with an additional 1 day of leave. The unused portion of leave shall
accumulate from year-to-year, but shall not exceed one hundred sixty-five (165) days. The
leave days may be taken by a Bargaining Unit Member for the following reasons and
subject to the following conditions:

1. Personal Illness or Disability - All Bargaining Unit Members may use all or any
portion of his leave to recover from his own illness or disability.

2. Medical or Nursing Care - The Bargaining Unit Member may take three (3) days
per occurrence to make arrangements for medical or nursing care for a member of
his immediate family. Immediate family shall be interpreted as husband, wife,
mother, father, brother, sister, children, grandchildren, father-in-law, mother-in-law
and grandparents or persons under the immediate care and supervision of the
Bargaining Unit Member.

The Board shall furnish each Bargaining Unit Member with a written statement at the
beginning of each school year setting forth the total leave credit.

Bargaining Unit Members who are unable to perform duties because of personal illness
or disability and who have exhausted all sick leave available, shall be granted a leave of
absence without pay or Board paid fringe for the duration of such illness or disability, up
to one (1) year.

In case of death, with the following limitations, any unused paid personal leave shall be
paid in a lump sum to the beneficiary named by the Bargaining Unit Member. Such
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payment shall be computed by multiplying the number of unused leave days times fifty
percent (50%), times the B.A. Step 1 rate. Such payment shall not exceed ten thousand
dollars ($10,000).

Sick leave benefits shall not be used for such reasons as cosmetic surgery, any elective
medical treatment or for any surgical procedure which can be scheduled during non-work
days. The Superintendent may require medical documentation for the absence, including
examination by a Board physician and/or a physician's written statement as to the
employee's ability to perform his/her required duties. In other than emergency situations,
employees requiring sick leave of more than three (3) consecutive working days shall apply
two (2) weeks in advance of the requested leave.

ARTICLE 10 - PROFESSIONAL, PERSONAL &
ASSOCIATION LEAVE

At the beginning of every school year, each Bargaining Unit Member may be allowed up
to, but not in excess of five (5) days to be used for professional educational business.
Professional educational business days may be used for any educational purpose at the
discretion of the Bargaining Unit Member with department director's approval. The
Bargaining Unit Member planning to use a professional educational business day shall
notify the Superintendent at least three (3) weeks in advance of her absence. Professional
educational business days may be used for the purpose of:

1. Visitation to view other instructional techniques or programs.

2. Conferences, workshops, or seminars. The Bargaining Unit Member will file a
written report if requested.

3. Additional days may be used if requested, at the discretion of the supervisor or
administrator.

4. Regional organizational meetings.

Any Bargaining Unit Member called for jury duty during school hours or who is
subpoenaed to testify during school hours in any judicial or administrative matters shall be
paid their full salary . However, any pay received from the Court must be turned into the
ISD payroll department less mileage. This will not apply to any matter involving an Unfair
Labor Practice or Arbitration proceedings unless the individual(s) is(are) called by the
Board, or any matter where the employer is party.

At the beginning of every school year, the Association shall be credited with six (6) days
to be used by Bargaining Unit Members who are officers or agents of the Association, such
use to be at the discretion of the Association. The Association agrees to notify the
Superintendent no less than forty-eight (48) hours in advance of taking such leave. Four
(4) additional days may be taken by the Association, provided they reimburse the Board
for substitute teacher pay if a substitute is needed to replace an officer or agent of the
Association.
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D. Any abuse of this Article shall be discouraged by the Executive Board of the COOR
Education Association and that such utilization will be used in accordance with the terms
and conditions in the Master Agreement.

E. Bereavement days shall not be charged to the employee’s sick leave.

1. Death in the Immediate Family—The employee may take a maximum of five (5)
days per death. The immediate family member shall be interpreted as spouse,
mother, father and children (including foster step-children under the employee’s
guardianship).

2. Death in the Extended Family—The employee may take a maximum of three (3)
days per death. The extended family member shall be interpreted as brother,
sister, grandparents, grandchildren, father-in-law and mother-in-law.

3. Death in the Extended Family—The employee may take a maximum of one (1)
days per death. The extended family member shall be interpreted as uncle, aunt,
nephew, niece, brother-in-law and sister-in-law.

4. The employee may request additional time from the Superintendent or designee,
chargeable to an employee’s sick leave, personal day, or vacation day for
bereavement.

5. Other Deaths—The employee may take one (1) day per death to attend the funeral
of any person chargeable to an employee’s sick leave, personal day, or vacation

day for bereavement.

F. Death of a student — A bargaining unit member may attend the funeral of a student who is

currently enrolled in their classroom or on their caseload during the course of a school day
without loss of sick or personal time provided she/he has the approval of their administrator and
agrees to report back to their duty station directly after the funeral.

G. Personal Business - The Bargaining Unit Members may take a maximum of three (3) paid
personal days per year for personal business which are not deducted from sick days. At the
beginning of the next school year on July 1st unused personal days from the previous school year
will roll over to an individual employee’s sick days.

1. A Bargaining Unit Member wishing to take personal business day(s) shall
indicate their desire to his/her immediate supervisor as well as sign and
file a written statement on the appropriate form at least three (3) days in
advance, except in an emergency situation.
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2. Personal business days may not be taken immediately before or after
scheduled holidays, Christmas or Spring break.

ARTICLE 11 - UNPAID LEAVES OF ABSENCE

An unpaid military leave of absence shall be granted to any Bargaining Unit Member who
shall be inducted for military duty in any branch of the armed forces of the United States,
for the period of induction.

Any Bargaining Unit Member may be granted up to one (1) year unpaid leave of absence
for the purpose of health care purposes of the immediate family. Immediate family shall
be here defined as husband, wife, children, mother, father and domiciled with the
Bargaining Unit Member. The Bargaining Unit Member requesting leave shall state his/her
intent to return to C.0.0.R. by April 1 of the year in which leave is taken. The leave may
be extended to complete a full school year. An unpaid leave will be with the understanding
that it is a leave of absence from C.0O.0O.R and not from a particular position. Every effort
will be made to assure the Bargaining Unit Member upon his/her return, will be placed in
a similar position for which he/she is certified and qualified. An unpaid leave of absence
is without Board paid salary or fringe benefits.

The District shall comply with the 1993 Family and Medical Leave Act. This policy
shall be interpreted consistently with the definitions contained in the Act.

1. The employer shall grant unpaid leaves of up to twelve (12) weeks for each
employee eligible under the law (currently defined as employees who have been
employed at least twelve (12) months immediately prior to the leave and who
have worked a minimum of 1,250 hours in the previous twelve (12) months
immediately prior to the leave). If the employee requests leave for one of the
following reasons, the employer shall consider the initial twelve (12) weeks of
such leave as a request for leave under The Family and Medical Leave Act:

A. The serious health condition of the employee; or

B. Of the employee’s spouse, parent, child, grandparent, in-laws or siblings;
or

C. The placement of a child for adoption or foster care; or

D. The birth of an employee's son or daughter and care of the infant child
includes any individual under 18 for whom the employee serves in loco
parentis; a child over 18 who is incapable or self care because of physical
or mental disability; or a biological, adopted, or foster child.

2. Upon return from the leave, the employee shall be returned to the position held
immediately before the leave began.

A. Should such a position no longer exist due to restructuring necessitated by
severe financial causes, a position equivalent in pay, benefits, hours, and
other terms and conditions of employment shall be offered or created.
However, if the leave would qualify, under another provision of the master
agreement, for superior return rights, the superior rights shall apply.

B. The employee is subject to the layoff provision by virtue of seniority
under circumstances that he/she would be subject to had he/she been on
FMLA leave. In such an event, the employee shall be treated the same as
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any other employee, except that; health insurances shall be continued for
at least the remainder of the contract year, or the completion of the
projected FMLA leave, whichever is longer.

3. The employee shall have the option of using accrued paid leave days, if available.
The remainder of the leave time will be unpaid. However, if an employee who
has accrued leave days chooses to begin the leave on an unpaid basis, he or she
will not be allowed to convert paid days during the leave.

4. Medical, dental, and vision benefits will be continued during the leave under the
same conditions and at the same level as if the employee were still at work. An
employee who terminates employment at the end of the FMLA leave (or leave
extension thereafter), or who fails to return to work at the expiration of the FMLA
leave for any reason other than the continuation, reoccurrence, or onset of the
health condition that gave rise to the leave or for any other reason beyond the
employee’s control pursuant to FMLA regulation 825.213 (A)(2), will be
expected to reimburse the District for the medical, dental, and vision premiums or
rate established for COBRA. Such reimbursement shall be deducted from the
employee’s payroll check upon return or from any remaining monies then owed
the employee.

5. Seniority shall continue to accrue during the FMLA leave. Salary schedule credit
shall also continue to accrue while on such leave.

6. The employee shall have the right to take the leave on a reduced or intermittent
schedule. However, as provided under the FMLA, instructional employees who
request an intermittent or reduced schedule leave involving being absent more
than twenty (20%) percent over the period of time requested, may be required by
the employer to:

A. Take leave for periods of a particular duration; or
B. Temporarily transfer to another, equivalent, position offered by the
employer for which the employee is qualified.

7. Whenever practical, the employee will provide the employer at least thirty (30)
calendar days written notice of the request for leave. In non-emergency
situations, the employee shall complete the required FMLA forms prior to taking
the leave.

8. If an instructional employee requests or begins a FMLA leave near the end of an
academic term, the instructional employee may be required to remain on leave
until the end of the academic term, as provided in the FMLA. The parameters
are:

A. More than five (5) weeks before the end of the term with a leave of three
(3) or more weeks, with a return within the last three (3) weeks, or;

B. The leave is for reasons attached to other than the employee, between
three (3) and five (5) weeks before the end of the term, for more than two
(2) weeks in duration and ending during the last two (2) weeks of the term.

C. Within three (3) weeks of the end of the term, for reasons other than his or
her own, and for more than five (5) working days.

9. Certification for return to work shall be satisfied by a statement from the
employee’s personal physician that the employee is physically able to return to
work in the employee’s original assignment.
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10. FMLA leave shall run concurrently with other applicable leaves of absence, if
any.

ARTICLE 12 - EVALUATION OF PROFESSIONAL STAFF

MEMBER JOB PERFORMANCE AND JOB
ACCOMPLISHMENTS

The parties recognize the importance and value of a procedure for assisting and evaluating the
progress and success of both newly-hired and experienced Professional Staff Members. Each
probationary Professional Staff Member shall have a minimum of two (2) evaluations annually.
Professional Staff Members who have completed the probationary period of three (3) work years
shall be evaluated a minimum of once biannually. The following procedure is established to
accomplish these goals:

A.

The evaluation of the work of all Professional Staff Members is the responsibility of the
administration.

All monitoring or observation of the work of a Professional Staff Member shall be
conducted openly and with full knowledge of the member.

Copies of all communications, including evaluations by C.O0.0.R. administrators,
commendations, and validated complaints directed toward Professional Staff Members,
which are included in the personnel file, shall be given to the Professional Staff Member
at the time of inclusion. Upon completion all evaluations shall be reduced to writing and a
copy given to the Professional Staff Member within ten (10) working days of the personal
conference between the member and his/her evaluator. If the Professional Staff Member
disagrees with the evaluation, he/she may submit a written answer which shall be attached
to the file.

Following the actual observation, a personal conference shall be held between the
Professional Staff Member and his evaluator for the purposes of reviewing the observation.

If an evaluator identifies areas for improvement in a Professional Staff Member's
performance, areas needing improvement shall be set forth in specific written terms, as
shall an identification of the specific ways in which the Professional Staff Member is to
improve and of assistance to be given by the administrator.

Each Professional Staff Member, upon their employment or at the beginning of the school
year, whichever is later, shall be apprised of the specific criteria upon which evaluations
will take place. Job descriptions shall be supplied to the individuals.

If the Superintendent is contemplating recommending to the Board of Education the
dismissal of a probationary Professional Staff Member for unsatisfactory work, then he
shall notify the probationary Professional Staff Member of this fact at least fifteen (15)
days prior to the end of the Professional Staff Member work year.
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ARTICLE 13 - PROFESSIONAL IMPROVEMENT

A. The parties support the principle of continuing training of Bargaining Unit Member,
participation in professional organizations in the areas of their specialization, leaves for
work on advanced degrees or special studies, foreign travel, and participation in
community, state and federal education projects.

B. Any Bargaining Unit Member who, with the Superintendent's approval, enrolls in an
approved course of study at an NCATE (National Council for Accreditation of Teacher
Education) accredited college or university shall receive reimbursement from the Board
for one-half (1/2) of his/her tuition upon the successful completion of such course.

C. The District recognizes the benefit of professional development. The Board of Education
will make every effort to budget adequate resources to enable staff to attend professional
development activities that support the C.0.0.R. ISD vision, mission and goals.

1. Professional development funds can be used for professional development
activities or to cover costs for certification, licensing or membership dues that are
directly related to their profession.

2. The Board shall pay the predetermined amount for reasonable expenses (including
fees, meals, lodging, and/or transportation) incurred by employees who attend
workshops, seminars, conferences, and/or other professional improvement sessions
when required or approved by the Superintendent or designee. The Board of
Education will pay a minimum of three hundred fifty dollars ($350) for the
approved professional development. The expenses (including meals, lodging,
and/or transportation) will be a separate cost to the Board of Education beyond the
three hundred fifty dollars ($350) for approved professional development activities.
The above pay shall be construed as direct reimbursement for vouchered expenses
and shall not be filed on a separate Internal Revenue Service (I.R.S.) form for each
professional employee, unless otherwise required by the L.R.S.

3. In the event that a C.O.0.R. Employee the CEA contract requests to attend a
conference, institute, workshop and/or other professional development session
during the summer, or on days when the schools are not in session, a request shall
be subject to the approval of the Superintendent or designee. The Board of
Education shall pay the predetermined amount for reasonable expenses incurred for
an approved or required conference.

ARTICLE 14 - MAINTENANCE OF STANDARDS

This Article shall not restrict the Board in making assignments to the limits stated in Article 6--
Teaching Conditions, or in making necessary administrative adjustments within the established
criteria throughout the school system. The following specific conditions are agreed:
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A. Two (2) or more part-time employees shall not be used to perform the duties of one
classification when it would be reasonable to use one full- time employee.

ARTICLE 15 - CONTINUITY OF OPERATIONS

A. The Association and the Board recognize that strikes and other forms of work stoppages
by employees are contrary to law and public policy. The Association and the Board
subscribe to the principle that differences shall be resolved by peaceful and appropriate
means without interruption of the school program. The Association therefore agrees that
its Officers, Representatives and Members shall not authorize, instigate, cause, aid,
encourage, ratify or condone nor shall any Bargaining Unit Member take part in any strike,
slow-down or stoppage of work, boycott, picketing or similar interruption of activities in
the school system. Failure or refusal on the part of any Bargaining Unit Member to comply
with any provision of this Article shall be for disciplinary action as deemed necessary.
Disciplinary action shall not be arbitrary or capricious for failure or refusal with this article.

B. The parties also agree that they will not, during the period of this Agreement, directly or
indirectly engage in or assist in any unfair labor practice as defined by Section 10 of the
Public Employment Relations Act.

C. Nothing in this Article shall require the Board to keep schools open in the event of severe
inclement weather or when otherwise prevented by circumstances beyond its control.

1. Bargaining Unit Members assigned to one school district will follow the actions
prescribed for that local school staff.

2. Bargaining Unit Members assigned to two (2) or more school districts shall follow
the procedure indicated:

(a) Report to a school district that remains open or performs
professional work activity at C.0.0.R. Central Office. If all assigned
schools are closed, the teacher need not report to a school or C.O.0O.R.
office.

(b) Bargaining Unit Members who have previously worked during a
snow day, as prescribed in 2. (a) above who are required by administration
to work additional days, shall be compensated at their regular daily rate.

3. Regarding Section 2 above, Bargaining Unit Members shall call the C.0.O.R.
central office between the hours of 8:00 a.m. and 9:00 a.m. to indicate their
selection.

ARTICLE 16 - SCHOOL CALENDAR

A. The parties agree that for the term of this Agreement, the school calendar shall consist
of the average number of days of the following four school districts; Crawford-AuSable,
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Houghton Lake, Roscommon Area Public Schools, and West Branch-Rose City, and shall
be established by mutual agreement of the Board and the Association.

It is the intent of the Board of Education to align the Bargaining Unit Member contract
days with the school of assignment. Administration shall consult with Bargaining Unit
Members who serve two or more districts and develop a calendar to which Bargaining Unit
Members will be assigned.

Staff assigned to the CEC, the school calendar will be the calendar developed for the CEC
with wages determined by calculating the daily rate using the average number of days of
the following four school districts: Crawford-AuSable, Houghton Lake, Roscommon Area
Public Schools, and West Branch-Rose City. The daily rate will then be multiplied by the
number of days worked.

The parties will meet annually, prior to April 30™, to establish the calendar for the following
year. Calendars will be in compliance with state requirements.

ARTICLE 17 - COMPENSATION

The basic salaries of Bargaining Unit Members covered by this Agreement are set forth in
Appendix A

All newly hired Bargaining Unit Members may be credited with an amount of time on the
salary schedule set forth in Appendix A for full years outside experience in any school
district or other professional experience in an accredited agency.

For recruiting purposes, the District reserves the right to deviate from the above placement
procedures to afford advanced placement beyond actual years of experience or without
experience provided such placement does not put newly hired Bargaining Unit Member at
a step higher than an existing Bargaining Unit Member with the same licensure or
certification.

The salary schedule is based upon the normal professional assignment as defined in this
Agreement. For Bargaining Unit Members assignments in excess of the regular school
calendar, Bargaining Unit Members will be compensated at their daily rates defined as:

Contract amount divided by Contract Days = Daily Rate,

with the exception of special grants for summer employment that would not be considered
part of a Bargaining Unit Member's normal assignment.

Bargaining Unit Members required in the course of their work to drive personal vehicles
from one school building to another shall receive a car allowance equal to the IRS rate, in
effect as of July 1 of each school year. The same allowance shall be given for use of
personal vehicles for field trips or other business of the District. = When attending an
approved conference or workshop, mileage will be paid for a round trip from the District
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to the conference. If a COOR vehicle is available it will be utilized and no mileage will be
paid.

Bargaining Unit Members assigned to the EarlyOn home based services will be provided
a mobile device and follow the Board’s acceptable use policy.

If a teacher is rated Effective or Highly Effective, the teacher will receive merit pay in the
amount of $100 during the last pay period in June. If a teacher is rated Ineffective or
Minimally Effective, an Individual Development Plan shall be developed between
teacher and administrator.

ARTICLE 18 - INSURANCE PROTECTION

The Board agrees to provide premium payments required for the insurance coverage set
forth in Appendix B. Also, the Board shall be relieved from all liability with respect to the
benefits provided by the insurance coverages, as described. Failure of an insurance
company to provide any of the benefits for which it has contracted, for any reason, shall
not result in any liability to the Board or the Association, nor shall such failure be
considered a breach of any obligation by either of them. Disputes between beneficiaries
of employees and any insurance company shall not be subject to the grievance procedure
established herein.

Part-time employees will have their benefits prorated according to the following schedule.
0.1 to 0.5 50% of Plan A
Over 0.5 to 1.0 % of time employed of Plan A

Those part-time employees not electing Plan A may choose Plan B excluding the dollar
amount for the annuity or cash.

ARTICLE 19 - BARGAINING UNIT MEMBER PROTECTION

A.

The Board recognizes its responsibility to give all reasonable support and assistance to
Bargaining Unit Members with respect to maintenance of control and discipline in the
classroom.

Bargaining Unit Members shall be expected to exercise reasonable care and use prudent
judgment with respect to the safety of pupils and property.

Any case of assault upon a Bargaining Unit Member arising out of or in the course of the
Bargaining Unit Member's employment shall be promptly reported to the Board or its chief
administrator. The Board shall provide legal counsel of their choice to advise the
Bargaining Unit Member of his rights and obligations with respect to such assault and shall
promptly render all reasonable assistance within the limits of its liability coverage to the
Bargaining Unit Member in connection with handling of the incident by law enforcement
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and judicial authorities. In cases of incidents between employees, the district shall not be
required to abide by this section.

D. If a legal suit is brought against any Bargaining Unit Member as a result of their normal
teaching responsibilities while that Bargaining Unit Member is operating within the scope
of Board policy and Administrative direction, the Board will furnish legal counsel of their
choice.

E. If any Bargaining Unit Member is complained against or sued for disciplinary action taken
by the Bargaining Unit Member against a student, which is consistent with Board Policy,
the Board will provide legal counsel of their choice and render all reasonable assistance
except in the case of gross negligence.

F. Any Bargaining Unit Member, who in the line of duty, sustains injury requiring the absence
from work which qualifies for payment under the Workers' Compensation Insurance Act
will be paid during the period in which such disability continues, the difference between
his regular salary and the amount received as payment under the Workers' Compensation
Act for as long as the Bargaining Unit Member has illness/disability leave days
accumulated. The Bargaining Unit Member's illness/disability leave shall be reduced by
one quarter (1/4) for each full day absent from work during such disability period.

G. The Board will reimburse Bargaining Unit Members for any damage or destruction by a
student or in the course of carrying out work duties, of normal clothing, glasses and/or
personal property and/or technology required for use throughout the school day.
Reimbursement should not exceed two hundred-fifty dollars ($250.00) for damage that
occurs while on duty in the school or while on the school premises.

ARTICLE 20 - SPECIAL STUDENT AND INTERN TEACHING
ASSIGNMENTS

A. Supervisory Bargaining Unit Members of student teachers shall be Bargaining Unit
Members who voluntarily accept the assignment. They shall be known as "Supervisory
Bargaining Unit Members". The parties recognize that "Supervisory Bargaining Unit
Members" are not supervisory teachers under Public Act 379 of 1965.

B. Supervisory Bargaining Unit Members shall work directly with the University Program
Coordinator, assisting in developing extensive opportunities for the student teachers to
observe and practice the arts and skills of the profession.

C. The Supervisory Bargaining Unit Members shall file a written report and evaluation with
the University Coordinator and the administration with a copy to the student teacher each
four (4) weeks.

D. The Board shall disclose the amount received from the University placing the student

teachers. Monies made available to the District by the placing university shall be used for
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in-service training programs, released time for Bargaining Unit Members covered under
this Agreement, and materials and equipment.

Participation as a mentor is voluntary with final assignments made by the supervisor. If an
insufficient number of members of the bargaining unit volunteer to be mentors, the Board
may assign a person from outside the bargaining unit.

Appointment as a mentor shall be maintained for the duration of the mentoring period
unless either party requests a change (to be reviewed annually) or if the supervisor decides
it is in the best interest of the parties.

The mentor shall be available to provide professional support, instruction or guidance. The
purpose of the mentor assignment is to provide a peer who can offer assistance, resources,
and information in a non-threatening collegial fashion.

The stipend schedule below will be paid to the mentor upon completion of the school year
if the number of meetings listed in the log meet or exceed the number specified:

e Year one: $500 for a minimum of 20 hours
e Yeartwo: $500 for a minimum of 15 hours
e Year three: $250 for a minimum of 10 hours

During the first year, six (6) hours of the required minimum of twenty (20) hours shall be
completed before the start of the school year, if the mentee has been hired in the summer.
Additional hours in any of the three (3) years shall be scheduled within the parameters of
the regular workday and work year except when the mentor requests and receives
supervisory permission otherwise.

ARTICLE 21 - GRIEVANCE PROCEDURE

A grievance shall mean a complaint by an employee, who is a member of the bargaining
unit, that there has been to her/him a violation, misinterpretation or misapplication of this
Agreement.

The term Bargaining Unit Member as used in this Article, may mean a group of Bargaining
Unit Members having the same grievance. The term "days" shall mean working days.

The Board recognizes the Association’s right to file a grievance concerning wages, hours
or working conditions in violation of the express terms of this contract.

Level One - Oral: The Bargaining Unit Member who feels that he/she has a grievance
should first take the matter up verbally with the immediate supervisor who will attempt to
resolve the issue.

Level Two - Written: If the grievance is not resolved in the above manner, the Bargaining
Unit Member will reduce the grievance to writing within ten (10) days of the occurrence
or reasonable knowledge thereof and submit it to the immediate supervisor, or director if
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supervisor is not available, individually, together with an Association representative, or
through the Association representative if authorized by the member. (See Appendix C)

The written grievance shall specify the specific section of the Contract alleged to be
violated and specify the remedy desired. The grievance must be signed by the individual
or by the Association representative.

The supervisor or director and the grievant shall have ten (10) days to meet and resolve the
grievance. If the grievance is not resolved, the supervisor or director shall have five (5)
days following this meeting to answer the grievance in writing.

Level Three — In the event the grievance is not satisfactorily resolved at Level Two, written
notice of intent to proceed to Level Three shall be given to the Superintendent or his
designated representative within ten (10) days of receipt of the written decision at Level
Two.

If the Association gives notice to proceed with the grievance, a meeting shall be held
between a representative of the Association and the Superintendent or his designated
representative, within ten (10) days of receipt of notification that the grievance is being
pursued.

A written answer shall be returned to the Association within seven (7) days of said meeting.

Level Four - If the decision of the Superintendent or his representative is not satisfactory
to the Association, the grievance may be submitted to arbitration by the Association within
twenty (20) days of the receipt of the written answer at Level Three. A copy of the
demand for arbitration shall be provided to the Superintendent within the above twenty
(20) day period.

The arbitrator shall be selected by the American Arbitration Association in accordance with
its rules which shall likewise govern the arbitration hearing. Neither party shall be
permitted to assert in such arbitration proceedings any change or rely on any evidence not
previously disclosed to the other party.

This Agreement constitutes a contract between the parties which shall be interpreted
and applied by the parties and by the arbitrator in the same manner as other collective
bargaining agreements. The function and purpose of the arbitrator is to determine disputed
interpretations of terms actually found in the Agreement, or to determine disputed facts
upon which the application depends. The arbitrator shall, therefore, not have authority, nor
shall the arbitrator consider his/her function to include the decisions of any issue not
submitted or to so interpret or apply the Agreement as to change what can fairly be said to
have been the intent of the parties as deter-mined by generally accepted rules or contract
construction. The arbitrator shall have no power to alter, add to or subtract from the terms
of this Agreement. The arbitrator has no obligation or function to render decisions or not
to render decisions merely because in his/her opinion such a decision is fair or equitable or
because in his/her opinion it is unfair or inequitable. The arbitrator shall have no power to
rule on evaluation, layoff, recall placement assignment, discipline, discharge, merit pay, or
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prohibited subject. The arbitrator shall have no authorization to interpret state or federal
law.

Both parties agree that judgment thereon may be entered in any court of competent
jurisdiction.

The parties agree that the decision of the arbitrator shall be final and binding.

The fees and expenses of the arbitrator shall be provided by whom the arbitrator deems in
error.

The time limits provided in this Article shall be strictly observed but may be extended by
written agreement of the parties. In the event a grievance is filed after May 15th of any
year and strict adherence to the time limits may result in hardship of any party, the parties
shall use their best efforts to process such grievance prior to the end of the school term or
as soon thereafter as possible.

If a class action grievance arises from an action or authority higher than the supervisor, the
Association may present such grievance at Level Three of the Grievance Procedure. The
Superintendent or his designated representative may request that said grievance be returned
to Level Two for disposition.

Notwithstanding the expiration of this Agreement, any claim or grievance arising
hereunder may be processed through the Grievance Procedure until resolution.

The grievance form is as attached as Appendix C.

ARTICLE 22- NEGOTIATION PROCEDURES

Before April 1st of the final year of this Agreement, the parties shall initiate negotiations
for the purpose of entering into a successor Agreement.

Neither party in any negotiations shall have any control over the selection of the negotiating
or bargaining representative of the other party. The parties mutually pledge that their
representative will be clothed with all necessary power and authority to make proposals,
consider proposals, and make concessions in the course of negotiations.

The District agrees to type the Agreement and copies will be available on the District’s
web site within thirty (30) days after the Agreement is ratified, proof read and signed.

There shall be four (4) signed copies of any final Agreement. One (1) copy shall be retained
by the Board, one (1) by the Association, one (1) by the MEA Uniserv Director and one
(1) by the Superintendent.
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ARTICLE 23 - MISCELLANEOUS PROVISIONS

A. The parties agree that this Agreement incorporates their full and complete understandings
and that any prior oral or written agreement(s) or practices are superseded by the terms of
this Agreement. The parties further agree that no such oral or written understandings or
practices will be recognized in the future unless committed to writing and signed by the
parties as a supplement to this Agreement.

B. Any individual contract between the Board and an individual Bargaining Unit Member
heretofore executed shall be subject to and consistent with the terms and conditions of this
Agreement.

C. This Agreement shall supersede any rules, regulations, or practices of the Board which

shall be contrary to or inconsistent with its terms.

D. All Bargaining Unit Members covered under this Agreement who participate in the
production of tapes, publications, or other produced educational material shall retain
residual rights should they be copyrighted or sold by the District, unless they are
specifically paid for such a project.

E. If any provision of this Agreement or any application of the Agreement to any Bargaining
Unit Member or group of Bargaining Unit Members shall be found contrary to law, then
such provision or application shall not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions or applications shall continue in full force and
effect.

F. All C.0.0.R Bargaining Unit Members shall complete and return a monthly travel and
expense form to the C.0.0.R.office.

G. Bargaining Unit Members who will be absent from work shall call the C.O.O.R. office
unless otherwise instructed, prior to 7:30 A.M. in order that their absence may be reported
to the school to which they are assigned for that particular day. In the case of extenuating
circumstances, the Superintendent or designee may be called prior to this time. Bargaining
Unit Members assigned to a local educational agency shall follow their local educational
agency call-in procedures.

Itinerant staff are responsible for maintaining their schedule on the District’s electronic
calendar system.

H. All C.0.0.R Ancillary Bargaining Unit Members shall keep an accurate daily log of their
activities.

L The Board and the Association agree that Bargaining Unit Members transferring to
C.0.0.R Intermediate School District from constituent school districts, shall be given full
experience credit and seniority in their area of approval.

By every October 15 thereafter, the Board shall prepare, update, and distribute a seniority list.
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ARTICLE 24 - RETIREMENT PLAN

1. The Board shall provide the following cash pay-out to a Bargaining Unit Member who
has completed a minimum of fifteen (15)-consecutive years of full-time service, excluding
approved leaves of absence, with the C.0.0.R Intermediate School District, and upon
enrolling in the Michigan Public School Employees Retirement System, (hereinafter
referred to as MPSERS). The cash pay-out shall be as follows:

a. 50% of unused paid personal leave days multiplied by Bargaining Unit
Member’s current base rate.

b. Maximum payment will be $10,000.

. Eligibility for the retirement incentive shall be defined as the minimum age and

service requirements needed to qualify for retirement as defined by MPSERS. The
first year of eligibility shall be the school fiscal year in which the Bargaining Unit
Member qualifies for the minimum number of requirements for retirement as it
applies to the Bargaining Unit Member.

. "Retirement" as used in this provision shall mean severance of employment with the

District; verification of an application of the Bargaining Unit Member and
MPSERS for retirement benefits from said retirement system; and verification from
MPSERS that the employee is eligible and has applied for retirement benefits.

. This provision provides for retirement to occur at the end of the last work day of the

year the Bargaining Unit Member elects for retirement, and written notification of
the resignation must be received by February 1 of the year of retirement.

. Bargaining Unit Members receiving the retirement incentive are fully responsible

for all tax obligations resulting from the receipt of all payments outlined in this
Agreement. Appropriate withholding deductions will be made from payments.

ARTICLE 25 - EMERGENCY MANAGER

“An emergency manager appointed under the Local Financial Stability and Choice Act shall be
allowed to reject, modify, or terminate this collective bargaining agreement in accordance with the
Local Financial Stability and Choice Act.” The inclusion of this language is required by PERA.
It should not be interpreted as a waiver of the Association’s rights to challenge the legality of the
Emergency Manager Law.
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ARTICLE 26 - DURATION OF AGREEMENT

This Agreement shall be effective upon ratification by the parties and shall continue in effect until
the 30th day of June, 2024. This Agreement shall not be extended orally and it is expressly
understood that it shall expire on the date indicated.

C.0.0.RERICAL IN ASSOCIATION C.0.0.R. BOARD OF[EDUCA N
Date Date. 7~ ¥—21

Association Team: Board Team:

Nicole Grace Shawn Petri, Superintendent

Tammy Baudoux Jill Radosta, Director

Joseph Moore
Rhonda Kruch, MEA UniServ



Steps BA

1 $37,235.95
2 $39,097.75
3 $41,052.64
4 $43,105.27
5 $45,260.53
6 $47,523.56
7 $49,424.50
8 $51,401.48
9 $53,457.54
10 $55,061.27
11 $56,713.10
12 $57,847.37
13 $59,004.31
14 $59,594.36
15 $60,190.30
16 $60,792.20
17 $61,096.16

SALARY SCHEDULE

BA+18

$38,234.21
$40,145.92
$42,153.21
$44,260.88
$46,473.92
$48,797.62
$50,749.52
$52,779.50
$54,890.68
$56,537.40
$58,233.52
$59,398.19
$60,586.16
$61,192.02
$61,803.94
$62,421.98

$62,734.09

APPENDIX A

2021-2022

BA+30 MA

$39,170.27  $40,076.82
$41,128.79  $42,080.66
$43,185.23  $44,184.70
$45,344.49  $46,393.93
$47,611.71  $48,713.63
$49,992.30  §51,149.31
$51,991.99  §53,195.28
$54,071.67  $55,323.09
$56,234.53  §57,536.01
$57,921.57  $59,262.10
$59,659.22  §$61,039.96
$60,852.40  $62,260.76
$62,069.45  $63,505.97
$62,690.14  $64,141.03
$63,317.05  $64,782.44
$63,950.22  $65,430.27
$64,269.97  §$65,757.42

COOR Intermediate School District

MA+15

$40,953.85
$43,001.55
$45,151.62
$47,409.21
$49,779.67
$52,268.65
$54,359.39
$56,533.77
$58,795.12
$60,558.97
$62,375.74
$63,623.26
$64,895.72
$65,544.68
$66,200.13
$66,862.13

$67,196.44

MA+30

$41,798.21
$43,888.12
$46,082.53
$48,386.65
$50,805.98
$53,346.28
$55,480.13
$57,699.34
$60,007.31
$61,807.53
$63,661.76
$64,934.99
$66,233.69
$66,896.03
$67,564.99
$68,240.64

$68,581.84
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Steps BA BA+18 BA+30 MA MA+15 MA+30

18 $61,401.64  $63,047.76  $64,591.32  §66,086.21  $67,532.42  $68,924.75
19 $61,708.65  $63,363.00 §$64,914.27 $66,416.64  $67,870.08  $69,269.38
20 $62,017.20  $63,679.81  §$65,238.85  $66,748.72  $68,209.43  $69,615.72
21 $62,327.28  $63,998.21  $65,565.04  $67,082.46  $68,550.48  $69,963.80
22 $62,638.92  $64,318.20 $65,892.86 $67,417.88  $68,893.23  §70,313.62
23 $62,952.11  $64,639.79  §66,222.33  $67,754.96  $69,237.70  $70,665.19
24 $63,266.87  $64,962.99  §66,553.44  $68,093.74  $69,583.89  §71,018.52
25 $63,583.21  §65,287.81  $66,886.21  $68,434.21  $69,931.81 $71,373.61
26 $63,901.12  $65,614.25  §67,220.64  $68,776.38  $70,281.47  §71,730.48
27 $64,220.63  $65,942.32  $67,556.74  §$69,120.26  §70,632.87  $72,089.13
28 $64,541.73  $66,272.03  $67,894.53  $69,465.86  $70,986.04  $72,449.57
29 $64,864.44  $66,603.39  §$68,234.00  $69,813.19  §71,340.97  §$72,811.82
30 $65,188.76  $66,936.41  $68,575.17  $70,162.26  $71,697.67  $73,175.88

School Psychologist, Occupational Therapists, School Social Workers and Speech Pathologists
whose Masters Degree requires more than thirty-three (33) semester hours, will be granted credit
for the credits over thirty-three (33) toward placement on the lanes beyond the MA.

For the 2021-2024 school years:

o The new 2021-2022 thirty (30) step salary scale will replace the 2019-2020 salary scale.

e All bargaining unit members will be placed on the 2021-2022 salary scale according to
their years of service with C.0.O.R. ISD. For example, if a bargaining unit member was
on step 8 in the 2020-2021 school year, they will be on step 9 in the 2021-2022 school
year.

e During the 2021-2022 school year, each bargaining unit member will receive a minimum
increase of two thousand dollars ($2,000) from their 2020-2021 salary. If necessary, the
additional minimum increase beyond the salary scale will be paid as an off-schedule
amount blended into all pays for the 2021-2022 school year.



29

e For the 2022-2023 school year, the Association and the Board agree to review the 2021-
2022 thirty (30) step salary scale and finalize a negotiated scale for the 2022-2023 school
year no later than May 15, 2022.

e For the 2022-2023 school year, the Association and the Board agree to review the
Board’s paid portion of the ancillary benefits for all bargaining unit members no later
than May 15, 2022.

e For the 2023-2024 school year, the Association and the Board agree to review the 2022-
2023 salary scale and finalize a negotiated scale for the 2023-2024 school year no later
than May 15, 2023.

e For the 2023-2024 school year, the Association and the Board agree to review the
Board’s paid portion of the ancillary benefits for all bargaining unit members no later
than May 15, 2023.

e Steps and columns are grants for all three (3) years of the contract (2021-2022, 2022-
2023, and 2023-2024).

APPENDIX B - INSURANCE COVERAGE

PLAN A - For Bargaining Unit Members needing medical insurance

COMMUNITY BLUE PPO, or and equivalent plan

$500/$1,000 in-network annual deductible and $1,000/$2,000 out of network annual deductible;
Blue Preferred RX LG Prescription Drug Coverage (Three Tier Copay/Coinsurance)

SIMPLY BLUE PPO HSA, or an equivalent plan

LG withRX $1400/$2800 in network annual deductible and $2,800/$5,600 out of network annual
deductibles; Simply Blue HSA LG Prescription Drug Coverage (Three Tier Copay/Coinsurance)

LONG TERM DISABILITY

66 /3%

$3,500 Maximum

90 Days

Coordinated Benefits

Alcoholism /Drug Addiction 2 year
Mental/Nervous 2 year

DENTAL 75-75-50-75: $1,000 annual max or an equivalent
plan$1,200 life-time max Ortho

NEGOTIATED LIFE $30,000 AD&D

VISION EyeMed or an equivalent plan
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PLAN B - For Bargaining Unit Members not needing health insurance

DENTAL 75/75/50 $1,000 annual max and $1,200 lifetime

max or an equivalent plan

VISION EyeMed or an equivalent plan
NEGOTIATED LIFE $30,000 AD&D
LONG TERM DISABILITY 66 2/3% Same as above
A. The Board shall provide medical and ancillary benefits insurance coverage for the entire

family with employee premium co-pays in accordance with the law for a fourteen (14)
month period from July 1, 2021 until August 31, 2022 for the entire family during the
transition from balanced to transitional calendar.

It is understood that the Board or Association may open this Agreement for the express
purpose of reviewing Medical and Non-Medical Benefits insurance bids. The bid from the
carrier must be equal to or exceed the specifications as contained in this Article. A change
in benefits will only take place if both parties are in agreement.

The Insurance plan year begins July 1 each year. Currently, the District has two (2) open
enrollment periods (one in the spring and one in the fall) to accommodate teachers planning
to switch between offered insurance plans.

. Those individuals electing Plan "B" will be eligible for one hundred fifty dollars ($150.00)

per month in cash under a qualified Section 125 plan provided the recipient has other health
insurance coverage.

It is the responsibility of each teacher to apply for said insurance coverage. No teacher
shall be eligible for insurance coverage until having worked one day and until expiration
of the waiting period, if any, and until the effective date of the coverage determined by the
carrier. The Board is not responsible for benefits available under said insurance coverage
for any period when the carrier does not cover the employee.

The employee shall report changes in family status, to the Business Office, within thirty
(30) days of such change. The teacher shall be responsible for any overpayment of
premiums made on his or her behalf by the Board during the current fiscal year for failure
to comply with this paragraph. Nothing in this paragraph shall preclude the Board from
notifying the teacher and making changes in coverage if the Board should become aware
of changes.

The Board’s annual premium for full time teachers electing Medical Insurance shall be in
compliance with one of the two insurance payment calculations identified in current
legislation (PA 54 and PA 152). Teachers will pay their portion of the premium co-pays
divided equally over each pay period.

Any premiums in excess of the Board’s contribution will be payroll deducted as a condition
of this agreement pursuant to the authority set forth in MCLA 408.477. To the extent
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afforded under the Internal Revenue Code, any deductions will be made with pre-tax
dollars. An employee’s insurance obligation to the Board must be paid in full on or before
receiving final compensation from the Board.

The 2021 hard caps will be used for the 2021 calendar year as of July 1 st of that year. On
January 1 per MCL 15.563 and specified in the Michigan Department of Treasury annual
memorandum and as defined by law, the Board will implement each subsequent hard cap.
For example, on January 1, 2022 the 2022 hard caps will begin implementation July 1st of
that fiscal year.

If the employee has selected a medical insurance plan including a health savings account
(HSA) with an annual premium less than the annual hard cap allocation for the year, the
Board will contribute the remaining amount up to the hard cap toward the HSA deductible
for the bargaining unit member on a monthly basis.
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APPENDIX C
C.0.0.R. EDUCATION ASSOCIATION
GRIEVANCE FORM
Name of Grievant: Grievance No.
School Building: Assignment:

Date Grievance Occurred:

LEVEL I - Oral

Date first discussed with Supervisor:

LEVEL 1II - Written

Date of filing written Grievance:

A. 1. Statement of Grievance (including Article and Section of Master Agreement allegedly
violated, misinterpreted, or misapplied):

2. Relief Sought:

Signature of EA Representative Signature of Grievant
Date: Date:
B. Disposition of Principal (or Supervisor) and other Administrator’s Disposition:

Signature of Principal or Supervisor Date
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C. Disposition of Grievant and/or Association
Satisfactory: Unsatisfactory, proceed to next level:
Signature of EA Representative Signature of Grievant
Date: Date:

LEVEL III - Superintendent

A. Date received by Superintendent or Designee:

B. Disposition of Superintendent of Designee:
Signature of Superintendent Date

C. Disposition of Grievant and/or Association
Satisfactory: Unsatisfactory, proceed to next level:
Signature of EA Representative Signature of Grievant
Date: Date:

LEVEL 1V - Arbitration

A. Date Submitted to Arbitration:

B. Date of Decision: Decision Attached:
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